
 

 
 *You must provide all four reports to the joint health and safety committee or worker health and safety representative, as applicable. If there 
is no joint committee or worker representative, you must post the reports in the workplace. 
  

What To Do After A Workplace Incident 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Within 3 days 
investigated 

Notify WorkSafeBC 
if the incident is 

one of the first six 
types listed under 

“When must an 
Employer 

immediately notify 
WorkSafeBC?” See 

below 

 

Conduct 
preliminary 

investigation 
and prepare 

report 

Within 48 hrs Immediately 

Workplace incident occurs           

Within 30 days 
investigated 

Ongoing 

If a worker 
was injured 

and gets 
medical 

treatment from 
a doctor or 

other qualified 
medical 

practitioner, 
submit a Form 
7 – Employer’s 

Report of 
Injury or 

Occupational 
Disease 

Conduct full 
investigation 
and prepare 

report 

Follow up to 
ensure 

corrective 
action is in 
place and 
effective 

WorkSafeBC 
may request 

Full report to 
WorkSafeBC 

Send to 
applicable 

Unions 
(BCCFU, DGC) 

Undertake 
corrective 
actions as 

required and 
prepare report 

Provide report 
to workers* 

Undertake 
corrective 
actions as 

required and 
prepare report 

Provide report 
to workers* 

When must an Employer immediately notify WorkSafeBC? 
• Serious injury to or death of a worker 
• Major structural failure or collapse of a building, bridge, tower, crane, hoist, temporary construction 

support system, or excavation 
• Major release of a hazardous substance 
• Fire or explosion that had a potential for causing serious injury 
• Blasting incident causing personal injury 
• Dangerous incident involving explosives (even if no one was hurt) 

Need to report an 
incident to 

WorkSafeBC? 

Call the 
Prevention 

Information Line  

604.276.3100 
(Lower Mainland) 

1.888.621.7233 
(Canada wide) 
Monday – Friday 

8:05am to 4:30pm 

Fatalities & serious 
injuries 

24 hours/day 
7 days/week 

 


